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AROHE Conference 
Report
(Insert your name here)
(Insert your organization here)

Association of Retirement Organizations in Higher Education
3715 McClintock Avenue, Room 220
    Los Angeles CA 90089-0191
   Email: info@arohe.org
   Phone: 213-740-5037
About AROHE (Association of Retirement Organizations in Higher Education)

AROHE, the only association of retiree organizations, is committed to advocating for, educating, and serving retired faculty and staff in higher education. AROHE brings together the talent, knowledge and experience of retired faculty and staff to improve the quality of their lives and that of their communities and institutions through the creation of new models of retirement.

About the AROHE 2014 Conference
The AROHE biennial conference, hosted by the University of Minnesota Retirees Association (UMRA), offered a pre-conference workshop, a conference orientation, a welcome reception, a keynote address, a plenary address, 17 different workshops, a Member Showcase, networking breakfasts and a member town hall meeting. Additional details are provided in the “Session details” sections of this report.

Attendance at a glance

The conference was attended by seasoned retiree organization leaders, retirees interested in starting or improving a retiree organization and campus administrators wanting to connect more effectively with retired faculty and staff. 
Total number of attendees

110

Including representatives from:
	Retired Faculty & Staff Association
	29
	Campus Department
	14

	Retired Staff Association
	11
	Guest
	  2

	Retired Faculty Association
	20
	Sponsors
	  4

	Retiree/Emeriti Center
	14
	Other
	10

	Emeriti College
	  6


Greatest take-aways
The conference focused on practical advice and sharing of best practices to further the development of retired faculty and staff associations and to help campus departments harness the valuable resources available within their ranks of retirees. The top take-aways for me included:
· Successful programs our organization can implement:
1. (insert ideas here)

2. (insert ideas here)
3. (insert ideas here)

· Ideas about how retirees can support our campus:

1. (insert ideas here)

2. (insert ideas here)
3. (insert ideas here)

· Solutions to some of our greatest challenges:

1. (insert ideas here)
2. (insert ideas here)
3. (insert ideas here)
Pre-Conference Workshop: AROHE Academy: Starting a Retiree Organization

Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Session details—day one
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Keynote Address
Dr. Phyllis Moen delivered the Paul Hadley keynote address, titled "End of One Way: Beyond Career and Retirement Mystiques," to open the conference. Dr. Moen is a highly-respected professor and researcher in the field of careers, gender, families and wellbeing over a person’s lifetime. She has authored several books including The Career Mystique: Cracks in the American Dream (2005, with Pat Roehling) and It’s About Time: Couples and Careers (2003)

 

Greatest Takeaways: (insert your ideas here)
Optional Activity: Special Interest Group (SIGS) Networking Tables 

Emeriti Colleges SIGS Networking Table 
Retiree Center Directors SIGS Networking Table 
Retired Faculty SIGS Networking Table 1 
Retired Faculty SIGS Networking Table 2 
Retired Staff SIGS Networking Table 
University Administrators SIGS Networking Table 
Small Colleges SIGS Networking Table 
Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Panel: Building Retirement Organizations 
Carol Pope, Kennesaw; Carl Huether, Univ, of Cincinnati; Sue Barnes, UC Davis; David Ewert, Georgia State
This panel discussed different phases in the life cycle of retiree organizations—a relatively new organization that is in a period of growth; a mature organization that experienced a period of inactivity and a resurrection; a campus-funded retiree center that was created after retirees’ demonstrated a return on investment for the campus and an AROHE mentoring program that assists organizations in their early stages of development.

Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Member Showcase

Program description: Eighteen AROHE member organizations set up table displays organizations to share resources and ideas, including brochures, newsletters and other materials. 
Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Presentation: The SUNY Retirees Network: Connecting Retirees in the Digital Age 

Julie Petti and Pierre Radimak, State University of New York System Administration

The SUNY Retirees Network (SRN) connects SUNY retirees throughout the 64-campus system via a secure online directory, promotes online interaction and connects retirees with volunteer opportunities. 
Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Panel: Retirees Giving Back: Two Successful Service Programs 

Conversations with International Students: A Popular Student Mentoring Program
Larry Gahan, Clemson University

The Clemson Emeritus College’s Conversations with International Students (CIS) mentoring program pairs emeritus faculty with international graduate students. 

Developing an Endowed Fund: The Retiree Legacy Scholarship, Kennesaw State University 
Ellen Jones, Kennesaw State University

The Kennesaw State University (KSU) Retiree Legacy Scholarship, which is available to relatives of retired faculty and staff, has been a vehicle for KSU retirees to demonstrate their loyalty and support for their institution. 
Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Presentation: “Graceful Exit” Videos: A Resource for Faculty Transitioning to Retirement 

Joan Merdinger and Amy Strage, San José State University

Sixteen emeritus faculty members were videotaped sharing their transition experiences from the time they were fully employed to the time of their retirement. The interviews are posted on the Internet.
Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Round Table: Creating a Successful Photo Club 

Victor Bloomfield, University of Minnesota

The University of Minnesota shared details about how they organized a successful interest club for their retirees. 
Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Presentation: Reconnecting and Extending Your Talents 

Helene Lang, University of Vermont

The presenter discussed selecting our talent and the multiple ways we can grow and share our talents, connect with colleagues and enhance our intellectual and creative well-being in the community. 
Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Panel: Connecting Campus & Retirement Communities 

Panelists: Brian Kaskie, University of Iowa; Sean Kelly, Kendal Corporation; Margaret Scott, Belmont Village 
Panelists included two who develop and operate retirement communities and a university researcher who undertook a project to establish campus-adjacent senior housing at three campuses in the state of Iowa. 
Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Presentation: Retiree Engagement in Volunteering 

Presenters: John S. Anderson, Alan Kagan and Alexander Levitan, University of Minnesota 
The University Retirees Volunteer Center (URVC) at the University of Minnesota connects volunteers with projects such as ushering at events, serving as jurors for mock trials and more.
Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Morning Networking Tables:
Advocating for Retiree Benefits
Educational, Lifelong Learning & Creative Programs
Public Relations, Marketing, Newsletters
Technology Use and Programs
Volunteer & Service Programs
Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Session details—day two


Plenary Talk

Former United States Senator David Durenberger delivered a plenary talk on the second day of the conference titled "Health Reform is a Journey, not a Destination." A national leader in healthcare reform, Durenberger served as the senior U.S. Senator from Minnesota from 1978 to 1995. During his time in the Senate, he served as chairman of the Select Committee on Intelligence and as chairman of the Health Subcommittee of the Senate Finance Committee. 

Greatest Takeaways: (insert your ideas here)
Presentation: Best Practices for Faculty Retirement Transitions 

Presenters: Sue Barnes, University of California, Davis and AROHE; Janette Brown, University of Southern California and AROHE; Susan Kress, Skidmore College; Beverly Nagel, Carleton College; Joan Merdinger and Amy Strage, San Jose State University 

Winners of $100,000 ACE/Sloan Foundation Awards for Faculty Retirement Programs shared ideas for helping senior faculty to navigate the transition, including pre-retirement planning, retirement and post-retirement.

Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Panel: Building Relations with Staff Retirees 

Jim Clemmer and Hester Crews, Austin Peay State University; Patrick Cullinane, University of California, Berkeley; Elaine Steward, University of Southern California 

This panel will offered two models to address staff needs: 1) a blended approach whereby the organization includes faculty and staff, and 2) two separate organizations, one for faculty and another for staff. 
Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Presentation: Building Relationships on Campus and in the Community 

Michael Stover, Osher Lifelong Learning Institute, California State University, Fullerton 

The Osher Lifelong Learning Institute (OLLI) located on the campus of California State University at Fullerton is a successful model of community-based learning for older adults. 

Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Round Table: Paradoxes of Well-Being 

Karl Scheibe, Wesleyan University 

Well-being is not necessarily associated with economic prosperity, yet economic indicators are often used to gauge the progress and decline of humankind. This paradox was the focus of the presentation and discussion.
Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Presentation: “School Forever:” The Life of the Mind in Emory University’s Emeritus College 

John Bugge and Gretchen Schulz, Emory University 

Emory University’s Emeritus College members participate in luncheon colloquia, semester-long seminars and mentoring programs. The college also supports ongoing scholarship through various other means.
Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Presentation: Professional Grants for Retirees: Still Driven to Discover 

Jan Hogan, J. Kim Munholland and Judd Sheridan, University of Minnesota 

The University of Minnesota Retirees Association and the Office of Research support a small grants program for retirees for projects related to their research, teaching or outreach that contribute to the University’s mission. 

Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Presentation: Going Dynamic and Data-Based: Upgrading Your Website 

John Casagrande, University of Southern California and David Naumann, University of Minnesota 

The presenters discussed the process of building a dynamic CMS-based website, along with some of the roadblocks and sidesteps that may be encountered. 
Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Workshop: Make “Plan A” Work: Managing Projects 

David Ewert, Georgia State University 

The presenter detailed a method for effectively managing projects, along with examples that the participants could apply to their organization’s projects. 

Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
Additional observations and suggestions

Greatest Takeaways: (insert your ideas here)
Suggested action Items: (insert your ideas here)
6

